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QUESTION PAPER SPECIFIC INSTRUCTIONS

Please read each of the following instructions carefully before attempting questions :

There are TWELVE questions divided in TWO SECTIONS and printed both in HINDI
and in ENGLISH.

All questions are compulsory.
The number of marks carried by a question/part is indicated against it.

Answers must be written in the medium authorized in the Admission Certificate which
must be stated clearly on the cover of this Question-cum-Answer (QCA) Booklet in the space
provided. No marks will be given for answers written in medium other than the authorized one.

Keep the word limit indicated in the questions in mind.

Any page or portion of the page left blank in the Question-cum-Answer Booklet must be
clearly struck off. :
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1.(a)

1.(b)

2.(a)

2.(b)

3.(a)

3.(b)

WIS ‘A’  SECTION ‘A’

ety S & saies fagm #=n € 7 W A @ 5 AW fag@t t sugew
IeTE0 & 91 WE Hife | (150 =)

What are the basic principles of public life ? Illustrate any three of these with
suitable examples. (150 words) 10

‘s FTH am%mwaﬂﬂ%%?mmﬁMHgﬁmmﬁaﬂ
Ffome | (150 =3)

What do you understand by the term ‘public servant’ ? Reflect on the expected role
of public servant. (150 words) 10

e fiftEt @ v swEm faem F s @ oww wA wg Fofaw #)
e fafiEdt & oo ST Ud GEREN F FRT H1 EHIEEAE SE A g
S fafearat A avften Hifsg | (150 w=g)

Effective utilization of public funds is crucial to meet development goals. Critically
examine the reasons for under-utilization and mis-utilization of public funds and
their implications. (150 words) 10

‘A JaH TR A9 Feled N G WK H Tk €9 € |7 1 AW W faEr
¥ gend € 7 AU IR ol qdEa e | (150 )

“Non-performance of duty by a public servant is a form of corruption”. Do you
agree with this view ? Justify your answer. (150 words) 10

‘wifgurfie A’ & s w0 GEwa € 7 wifamfre v @ amRew S faa
WK &l & ? (150 %)

What is meant by the term ‘constitutional morality’ ? How does one uphold
constitutional morality ? (150 words) 10

‘SeERT F1 Gae W T ABWE R 7 e afteREm # ge fFE ueR
sif¥reaeh Bt ® 7 (150 9=%)

What is meant by ‘crisis of conscience’ ? How does it manifest itself in the public
domain ? (150 words) 10
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4.(a)

4.(b)

5.(a)

5.(b)

6.(a)

6.(b)

6.(c)

AR & SR (F1&R) e F wev frgiat @ we fifvg ok sw wew
H IAER HIT | (150 =)

Explain the basic principles of citizens charter movement and bring out its
importance. (150 words) 10

& faar 7% € & smedhi I 9 sfafaes gaa & after siftfoem & e
ﬁ@w%lwm.sﬂﬁm%m%?ﬁﬂwﬁﬁm(lso =)

There is a view that the Official Secrets Act is an obstacle to the implementation of
Right to Information Act. Do you agree with the view ? Discuss. (150 words) 10

WA H TAfFeT ¥ 9 1 GHH € 7 39 Yeg hl AR AU GHEH F HUR W,
WEHR A woafer & gliftaa s & 3o gamsg | (150 9=5)

What do you understand by probity in governance ? Based on your understanding of
the term, suggest measures for ensuring probity in government. (150 words) 10

s gfg A9F H w51 ¥ Ao feg o A & a9 o oo @
FEE & gEe B | W a9 3 R ¥ wewa € 7 e fifva ) (150 =)

“Emotional Intelligence is the ability to make your emotions work for you instead
of against you”. Do you agree with this view ? Discuss. (150 words) 10

frafafea & & vl Sgo & v fow =1 7A€ 7

What do each of the following quotations mean to you ?

Yo sl Sfiem e A A€ ® 17 - g (150 9)

“An unexamined life is not worth living”. — Socrates (150 words) 10

“arfeh SR FO AE Faa q faERl @ I S € | 98 S @ ® 99 s\
ST g 17 — T, i (150 9)

“A man is but a product of his thoughts. What he thinks he becomes.” —
M. K. Gandhi (150 words) 10

et gea # yfuar , e 9fa # gewar @ | o wfe @ did @, 99 WA weEa
R | 9 W REAT §, 99 U § goAEed § | 99 g # geee §, 9o e #
aifd & 17 — U, bt 3. e wam (150 U%)

“Where there is righteousness in the heart, there is beauty in the character. When
there is beauty in the character, there is harmony in the home. When there is

harmony in the home, there is order in the nation. When there is order in the nation,
there is peace in the world.” — A. P. J. Abdul Kalam (150 words) 10
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Qqus ‘B’ SECTION ‘B’

7 TR wgfas smuer ¥ wwifad U & # 9 FEE @ H g W @ | TR
R SR B T AR AeE, Yaee R 3 geeg glaemst & afd @ o § )
qEenyR a9f vd Argfd A & afned eW & s=E w5 arftia @ wn @ | faafea
AR difa Tea ¥ ¥ W 99 Ted AT § | 9 AU g9 WHTaq & A
TEAaT €, 99 AN G % FO WGl W AT A o © del qe {6 S fuers oft
T T | T o F S GG THR ®Y F gES W 8 oan @ | e oz faafy
H, T § F9 G A9 Siad H TR & R § A9 ABR WA § {6 996 w7 I
fean = |

7 foum offeufat & sy = sfern enft 7 us o das & S I @ adem
i i wf Bl = gwew F g smaws @ | (250 9=)

You are heading the rescue operations in an area affected by severe natural calamity.

Thousands of people are rendered homeless and deprived of food, drinking water
and other basic amenities. Rescue work has been disrupted by heavy rainfall and
damage to supply routes. The local people are seething with anger against the
delayed limited rescue operations. When your team reaches the affected area, the
people there heckle and even assault some of the team members. One of your team
members is even severely injured. Faced with this crisis, some team members plead
with you to call off the operations fearing threats to their life.

In such trying circumstances, what will be your response ? Examine the qualities of
a public servant which will be required to manage the situation. (250 words) 20

8. SRt 3R T us fafee d9w & s € | 3 o @ gen fafaw dae T
0 gge @A & Aege AW W € | I Fde F okm, 3 fafim folr ad €
FH-50 T A g Foly geufes @ = w1 € | 59 7% @ ol SEes W
78 fou 9 € Rk wfwe 9wy T8 F, 99 96 AEK H gt Twl Fww
S gkl © | Fty -t W fofat & <afafy # swenfia wlee afom sam
8 A € | '

a9t e & Fo W SeE amd ag ¥ B # fafie Faat @ agnfas @i & forg
st for T @ | 9% e SREIRE o dftm o fmm mn R | 3 el &
rn Rl daat B A o B weate af T 2

78 wafn e Jawsi F w1 Froaea # fre g wwila w @& 2 7 g glifea
&= ¥ fou fr SR Rifde da= wgmias woi & fog snfee 7@ fomg =g, ==
U fohu ST weRd € 7 TR SOR S | (250 %) -
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Honesty and uprightness are the hallmarks of a civil servant. Civil servants
possessing these qualities are considered as the backbone of any strong organization.
In line of duty, they take various decisions, at times some become bonafide mistakes.
As long as such decisions are not taken intentionally and do not benefit personally,
the officer cannot be said to be guilty. Though such decisions may, at times, lead to
unforeseen adverse consequences in the long-term.

In the recent past, a few instances have surfaced wherein civil servants have been
implicated for bonafide mistakes. They have often been prosecuted and even
imprisoned. These instances have greatly rattled the moral fibre of the civil servants.

How does this trend affect the functioning of the civil services ? What measures can
be taken to ensure that honest civil servants are not implicated for bonafide mistakes
on their part ? Justify your answer. (250 words) 20

2 gEr § Afgen wfEEt el ve gRum I Sudl & e SR o fasa
# figrge o @ A | F9 ) A uw il fom afed & fge R, fes
searaty # & fasra & wen 1 wgr foan | dfe sw afted & faeg FRiew w
A edie # B B g e R R a |

FO. G I T Aieen TR A FOAT F FeEd $ o afted & faeg dib
Iedig @ aitenie frea ger 6 | o g & wfo o @ g o |
JoEAaT B @S gu, Afeer w4 gfem # wrafeht g 6 |

ufRtferfa i gacAsiemr st e 1 Wigd gu, FOt 3 Afeera & aal a1
¥ forg gemr | Fu A wfgenedl S U A @H 3 % TES A Aot e Sk
wafh aeE o qur 78 T | W F fou e 6 faoom st o # fom
el o1 |

=y # Fifea Afoes g8t & vemm i | wfeened & aem S e
9 § 7 (250 =)

An apparel manufacturing company having large number of women employees
was losing sales due to various factors. The company hired a reputed marketing
executive, who increased the volume of sales within a short span of time.

However, some unconfirmed reports came up regarding his indulgence in sexual
harassment at the work place.

After sometime, a woman employee lodged a formal complaint to the
management against the marketing executive about sexually harassing her. Faced
with the company’s indifference in not taking cognizance of her grievance, she
lodged an FIR with the Police.

Realizing the sensitivity and gravity of the situation, the company called the
woman employee to negotiate. In that she was offered a hefty sum of money to
withdraw the complaint and the FIR and also give in writing that the marketing
executive is not involved in the case.

Identify the ethical issues involved in this case. What options are available to
the woman employee ? (250 words) 20
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10.

11.

Ayl didifes T Saer H, eHifas searfae @R el wrfafie
et Bl § | Fatfea sw sl codiifte sdafe @ = =@ € @k
aftreriic Tt wrEfTfra &1 e xdr § | wEwr iy e s € sk
aftet 39 Aifaat  fpfea &= €

WAl & I TROE GUSl #, el st iR et st &
=Y, TH g & &9 W gwmey Ry o, weR wwe, e R g w
amafa 9 |

afF g & oyl # fRafa 3§ aRada smar & | @ wewwr su € et qorifae
FrfuTierat ¥ TR FHATTH WA FEAGET H ST A T qeE ST ¢ |
s afreal & wfy e ok wre § ficme od € | =9 vl § s
Ifg & ¢ & vorifis srefufm 4 AR yaafe s § S s e,
weard afe # siqie W R waft secht o @ ® | w ofgw A ‘aftedds %
TeHifaa’ 6t R e fafta wafv § | amfie shaq 3§ sedt sifvear sk
e o ToHifas wriafas ik et srfafaer w afoga wae sem @

‘aftrrrieT & T TeHIfaeEr & Far-#a1 9Romm € 7 e ifo | (250 =)

In a modern democratic polity, there is the concept of political executive and
permanent executive. Elected people’s representatives form the political executive
and bureaucracy forms the permanent executive. Ministers frame policy decisions
and bureaucrats execute these.

In the initial decades after independence, relationship between the permanent
executive and the political executive were characterized by mutual understanding,
respect and co-operation, without encroaching upon each others domain.

However, in the subsequent decades, the situation has changed. There are instances
of the political executive insisting upon the permanent executive to follow its
agenda. Respect for and appreciation of upright bureaucrats has declined. There is
an increasing tendency among the political executive to get involved in routine
administrative matters such as transfers, postings etc. Under this scenario, there is a
difinitive trend towards ‘politicization of bureaucracy’. The rising materialism and
acquisitiveness in social life has also adversely impacted upon the ethical values of
both the permanent executive and the political executive.

What are the consequences of this ‘politicization of bureaucracy’ ? Discuss.
(250 words) : 20

Ta " 9T & T forel W @raent (Aefie geraf) @ @ sifafa e mn @ | ms
IRUTHEET FE g9 H FEAd, 9Ed d wdl | gfg, =Rart & awsl, = 8
TE ® 7 fen e s w9 8 S § | wr e UE YR A S % IR
W R | A G A & iy aona 3R g gfem senfierd ft g wiften
H W wWEW S w® §, e ok ot e @ o R
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12.

W wa W, oRkferfs @ amm & fou, e wfeen gfem s, <o
uRkferfat & fued & fou s e & fou st ondt 8, @ gfom sdters & 1g
R frges T stmam #

afg s a@ qferm sifterdt €, o ghe & fafim st = ffRa fifse | s
A & AER, The H AWAT IR & 9 H GAC | (250 9)

In one of the districts of a frontier state, narcotics menace has been rampant. This
has resulted in money laundering, mushrooming of poppy farming, arms smuggling
and near stalling of education. The system is on the verge of collapse. The situation

has been further worsened by unconfirmed reports that local politicians as well as
some senior police officers are providing surreptitious patronage to the drug mafia.

At that point of time a woman police officer, known for her skills in handling such
situations is appointed as Superintendent of Police to bring the situation to normalcy.

If you are the same police officer, identify the various dimensions of the crisis. Based
on your understanding, suggest measures to deal with the crisis. (250 words) 20

TRA H B & qad | =ear foar W@ € for vt fafom @an Afceran, smeror feas,
urefifar sumi, e v yfear sreemst qar yeEr R e @ ot
forn o % | @ ofe @, 9= fafie 8 w— e @ & smavaewar S wegw
o1 e & o fafae et # gfeer ok Afdear F stomg A vg wwE ¥ A
wrafis § | 3 g freafafaa €

1. fafae Famit 4, s amet ok Same & fafie @ad @ @t =,
2. fafee et 6t Afas wsmar & qs w1 SR

3. fafew damt # e gt ok Smey & afiafs & fog, gt wlsest
e et & e ww |
SRITh i HEl W g freem & fau seamE o g@nEe | (250 9s)

In recent times, there has been an increasing concern in India to develop effective
civil service ethics, codes of conduct, transparency measures, ethics and integrity
systems and anti-corruption agencies. In view of this, there is a need being felt:to
focus on three specific areas, which are directly relevant to the problems of
internalizing integrity and ethics in the civil services. These are as follows :

1. Anticipating specific threats to ethical standards and integrity in the civil
services,
Strengthening the ethical competence of civil servants and

3. Developing administrative processes and practices which promote ethical values
and integrity in civil services.

Suggest institutional measures to address the above three issues. (250 words) 20

7 SDF-G-GSF






